
PRESIDENT’S LETTER

Emeriti has good news for Minnesota retirees. The medical and Rx coverage will have modest 
increases, and the dental plan will have no increase in 2013.  Benefit features remain unchanged.  

HealthPartners Health Benefits
The premium rate for HealthPartners Freedom Plan I will increase 2.3% to $221.30 per month, 
and the Freedom Plan II rate will increase 3.63% to $165.10 per month. 

HealthPartners Dental plan, which now has a renewal date of January, 1, 2013, will not see a rate 
increase, and will remain at a premium rate of $56.60 per month. HealthPartners will be mailing 
its dental renewal letters by the 1st of November.  

Please note that you have until December 31st  to change to the available options for 2013, or 
you can stay with your current coverage in 2013.  If you take no action, you will be defaulted into 
the plans in which you are currently enrolled.

Health Care Reform
Updates to the Patient Protection and Affordable Care Act (PPACA) will include the following in 2013:  
• The Medicare Coverage Gap Discount Program will continue to provide manufacturer 

discounts on brand name drugs to Part D beneficiaries who reach the Coverage Gap and 
are not already receiving “Extra Help.”  A 50% discount on the negotiated price of preferred 
and non-preferred brand drugs (excluding the dispensing fee) will be available from 
manufacturers that have agreed to provide the discount.  All covered (formulary) brand 
drugs on the HealthPartners’ Medicare formulary for your respective plan will be part of 
this discount program.  This manufacturer discount is applied first to the total cost of your 
prescribed brand drug before you and the PDP plan pay your respective share of total 
drug costs at a retail pharmacy or through Aetna’s mail order service. The amount that the 
pharmaceutical company pays, in addition to the amount that the members pays, contributes 
towards the True out of Pocket (TrOOP) amount.
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• Starting in 2013, the HealthPartners plan will pay a portion of brand name drugs Coverage Gap, in 

addition to the 50% discount that pharmaceutical manufacturers are paying. The Plan will now pay 2.5% 
of the total brand cost.  

Emeriti Program Fees
Depending on the terms of your Emeriti Plan, your employer may cover all or some portion of the service fees. 
Check with your institution’s benefit administrator if you are uncertain.  Please note that you can review your 
Emeriti Health Account statement online at www.tiaa-cref.org. (Log in with your TIAA-CREF User ID, or use 
your Emeriti Health Account number to set up online access.)

Retirees pay a monthly $5.00 Emeriti fee, a $0.67  TIAA-CREF fee, and a $6.00 Savitz fee.  The billing cycle for all 
fees will occur on a regular monthly basis with each month’s service fees being processed several days prior 
the end of each month.
 

Important Reminder
Get an “at-a-glance” look at your Emeriti health benefits online via Emeriti’s new Benefit Dashboard.  You 
now have access to your Health Account balance, your Health Insurance enrollment information and your 
Reimbursement Benefit transactions.  There is also a premium rate calculator on the new Benefit Dashboard.  Visit 
www.MyEmeritiBenefits.org, and follow the instructions to register and access the site.  

Next Steps
Please review the materials in forthcoming enrollment kit carefully.  You can use the enclosed health 
insurance worksheet to help you calculate your total cost for the combination of medical, Rx, and dental 
plans, once you have made your insurance choices.  When you are ready to enroll, please give us a call at 
1-866-EMERITI (1-866-363-7484) and press #2.  We look forward to talking with you.
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Annual Enrollment Campus Workshop
In the meantime, please watch for an invitation to Emeriti’s annual fall workshop on your campus, scheduled 
for Monday, November 19th from 9:00AM to 10:30AM at Buntrock Commons, in the Viking Theater.   Emeriti 
representatives will provide an overview of the 2013 health insurance plans, provide Medicare updates, and 
answer any questions you may have.  

Sincerely,

Kenneth E. Cool 
President

Plan to Enroll Early
We encourage you to enroll by early December so that 

HealthPartners can process your enrollment and you can 

receive your HealthPartners insurance identification cards on 

a timely basis.  You will receive a new card for the medical 

and Rx plan ONLY if you change your coverage.  There is a 

separate card for the dental plan. Each card will be mailed 

separately.  If you need services early in January before your 

cards arrive, please call the Emeriti Service Center to obtain 

your insurance identification numbers.  
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Important note:  Be sure to read more about HealthPartners’ Extended Absence Benefit if you will be spending 9 months outside 
of Minnesota, but intend to maintain a permanent residence in Minnesota.  If you relocate permanently out of Minnesota, you 
can continue to participate in the Emeriti Program, but your menu of Emeriti Health Insurance Plan Options will change to Aetna 
coverages in other states.  You must continue to reside within the U.S.  Call 1-866-EMERITI (1-866-363-7484) for more information 
about your choices outside of Minnesota.

Central to the Emeriti value proposition is choice of guaranteed issue coverage offered on a group basis 
at each annual enrollment.  In 2013, Emeriti will offer you the following:

Two HealthPartners Medical and Rx Combination Plans
• HealthPartners Freedom Plan I
• HealthPartners Freedom Plan II

One Optional HealthPartners Dental Plan
• HealthPartners Dental Plan

Planning for Your 2013 Insurance Enrollment

HealthPartners Freedom Plan I
$221.30/per month

HealthPartners Freedom Plan II 
$165.10/per month

HealthPartners Combined Medical and Rx Comparison Chart

MEDICAL:
$100 deductible
$0 copay preventive care       
$15 copay primary care provider office visits
$30 copay specialist office visits
$100 copay hospital stays                         
$1,750 out-of-pocket limit
PART D PRESCRIPTION DRUGS:  
Closed formulary        
$150 deductible brand/specialty drugs only 
Initial Coverage Limit and Coverage Gap cost share:  
$10/$20/$40/25%  
(generic/preferred brand/non-preferred brand/specialty)
Catastrophic Threshold cost share:  5% ($2.65 generic/$6.60 brand)

MEDICAL:
$100 deductible
$0 copay preventive care  
$20 copay primary care provider office visits 
$40 copay specialist office visits 
$100 copay hospital stays                       
$3,000 out-of-pocket limit
PART D PRESCRIPTION DRUGS:  
Closed formulary        
$150 deductible brand/specialty drugs only
Initial Coverage Limit cost share:  $10/$20/$40/25%  
(generic/preferred brand/non-preferred brand/specialty)
Coverage Gap cost share:  no coverage
Catastrophic Threshold cost share:  5% ($2.65 generic/$6.60 brand)

EMERITI MATTERS NEWSLETTER 
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If you do not phone the Emeriti Service Center to enroll for 2013 and you are currently insured in one of the 
Emeriti Health Insurance Plan Options, you will be defaulted into the option that is most similar to the insurance 
plan in which you are currently enrolled in 2012.  If you are currently enrolled in the dental plan, you will also be 
re-enrolled in that coverage.  Review the plans and the premiums when you receive the annual enrollment package in 
the mail.  If you are happy with the defaults, do nothing.

Here is how the 2012 plans will map to the 2013 choices:
• 2012 HealthPartners Freedom Plan I will default to the 2013 HealthPartners Freedom Plan I
• 2012 HealthPartners Freedom Plan II will default to the 2013 HealthPartners Freedom Plan II
• 2012 HealthPartners Dental Plan will default to the 2013 HealthPartners Dental Plan

The Emeriti Post-65 Health Insurance Default Option

Billing Information

You always pay for your current month’s health insurance in the month you are paying for it.
• If you have not made any changes to your plan elections for 2013, your January premium, payable in  

January, will reflect the 2013 premium rates.  

2013  BENEFITS

Emeriti, TIAA-CREF, Savitz, Aetna, and HealthPartners are independent organizations and are not legally affiliated.  The information 
contained herein has been provided by Emeriti and is solely the responsibility of Emeriti.

The retirement healthcare program is offered by the employer. Teachers Insurance and Annuity Association (TIAA) will provide services to 
the plan and make available investment options. TIAA-CREF Trust Company, FSB provides investment management and trust services.

HealthPartners Dental Coverage

You can add dental coverage to either Freedom Plan.  There are in-network and out-of-network provi-
sions. The key features of the dental benefit include preventive, basic and major services. 

Preventive service coverage 100% 80%

Annual deductible (basic and major services) $50 $75

Basic services coverage* (e.g. fillings, extractions) 80% 50%

Major services coverage*  (e.g. root canal therapy) 50% 50%

Annual benefit maximum $1,250 $750

*Waiting periods may be waived for enrollees with proof of qualifying comparable coverage. Contact HealthPartners Dental Sales at 952-883-5600 for details. 
There are multiple tiers of basic and major services coverage. Check your Summary of Benefits for details. 

In-Network            Out-of-Network
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Annual Enrollment Next Steps 
• Review this newsletter

• Review your annual enrollment package  

(mailed at the end of October)

• Attend Emeriti fall workshops on your campus

• Call the Emeriti Service Center (1-866-EMERITI)  

for more information

• Visit the Emeriti website at EmeritiHealth.org

• Visit the Emeriti Benefits Dashboard at  

MyEmeritiBenefits.org


