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Why we’re here today
There are updates coming as a result of your employer's 
review of the retirement plan. Updates reflect an effort to 
address evolving plan administration requirements:
 Retirement plans continue to be subject to increased 

scrutiny
 Increased oversight
 Increased reporting

St. Olaf College is committed to offering you the services 
you need to pursue the retirement you want and deserve. 
Starting in September, important updates are coming to the 
retirement plan.



St. Olaf Retirement Program | 4

What is changing

St. Olaf College has selected TIAA-CREF to provide retirement 
services for the St. Olaf College Retirement Plan.

 Plan Merger: New contract effective 1/1/2015

 Impact to Current Assets: Effective 9/1/2015

 Changes to TIAA Traditional under the new Retirement Choice 
Annuity Contract

 New Investment Option (Stable Value Fund)

 Introduction of the Roth Contribution Option

 Plan Design Changes

 Open Enrollment Impact

 More help pursuing your retirement goals
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Plan Merger January 1, 2015

Retirement 
Annuity 
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Retirement 
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Why Merge the Plans?
 Improve the design and operation of the retirement plan
 Introduce new investment option
 Take advantage of new technology
 Improved ease of enrollment and use of the plan
 Reduce plan administration costs
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Eligibility requirements

Most aspects of your retirement program 
will stay the same.

1

Employer matching contributions2

Vesting schedule3
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Transition experience for 
TIAA-CREF participants
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Key Dates

Key Dates
May – July 2015 On-site Transition Seminars
During the month of 
July 2015 Transition Guide sent to homes

During the week of 
September 1, 2015

You will be enrolled and receive a 
confirmation kit with important 
information on making the most of 
your participation with TIAA-CREF.

September 1, 2015 Updates take effect.
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Transition experience for TIAA-CREF participants

New TIAA-CREF account
• On September 1, 2015, you will be enrolled in a new merged plan 

under the Retirement Choice (RC) contract. 
• Beginning September 1, 2015 your employer & employee matching 

and supplemental contributions will be directed to the merged plan 
based on investment options you elected for your Matched Plan. 

• Assets in TIAA and CREF annuity accounts will remain in your old 
contract(s) unless you choose to move them. These contracts will be 
closed to new contributions or new transfers in.

• Mutual Fund balances will transfer from the old contract(s) to the 
new merged plan in the new RC contract. 

• Your beneficiary election on file in your existing Matched Plan will be 
applied to the new merged plan in the new RC contract.

• If you’d prefer to pursue a different investment strategy you may 
make changes through the secure website or by calling TIAA-CREF, 
or by meeting with a TIAA-CREF Financial Consultant.

* All guarantees are subject to TIAA’s claims-paying ability.
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Transition experience for TIAA-CREF participants

1 New investment option effective September 1, 2015
St. Olaf College has added a new investment option for the retirement 
plan. The Stable Value Fund. See the New Investment Menu in the
Transition Guide to be sent to your home in July for details. 

2
St. Olaf College is updating the frequency of employee elections and 
how you elect contributions. 
Under the new merged plan, you will be able to make changes to your 
elective deferral amounts monthly instead of the current quarterly basis. 
You must elect a new or existing contribution amount in a percentage 
basis (previously a dollar amount) during the upcoming Open Enrollment 
period. 
Any future changes can be made by filling out a form located at 
www.tiaa-cref.org/stolaf.

Updates to Employee Elections



St. Olaf Retirement Program | 12

TIAA Traditional Annuity
Retirement Annuity vs. Retirement Choice contracts

Current Matched
Retirement 
Annuity contract

 TIAA-Traditional Account
 No lump-sum 

withdrawal option

 Withdraw or transfer funds
in 10 annual installments

 Guarantees your principal 
and a 3% minimum annual 
interest rate*

New
Retirement Choice
Annuity contract

 TIAA-Traditional Account
 Lump-sum withdrawal

option within 120 days of 
termination (2.5% fee)

 Withdraw or transfer funds 
in monthly payments 
over 84 months (7 years)

 Guarantees your principal and a 
minimum interest rate between 
1% and 3%*

* All guarantees are subject to TIAA’s claims-paying ability.
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TIAA Traditional Annuity vs. Stable Value Fund
Group Supplemental Retirement Annuity vs. Retirement Choice

Current Group
Supplemental 
Retirement 
Annuity contract

 TIAA-Traditional Account
 Lump-sum withdrawal option
 Fully liquid investment
 No restrictions
 No surrender fee
 Guarantees your principal 

and a 3% minimum annual 
interest rate*

New
Retirement Choice
Annuity contract

 Stable Value Fund
 Lump-sum withdrawal option
 Fully liquid investment
 Minimal restriction (Equity Wash)
 No surrender fee 
 Guarantees your principal and a 

minimum interest rate between 
1% and 3%*

* All guarantees are subject to TIAA’s claims-paying ability.
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TIAA Stable Value
TIAA Stable Value, a fixed annuity providing capital preservation and 
income, is now available through your plan. TIAA Stable Value:

 Pays a minimum guaranteed interest rate between 1% and 3% 
(before contract fees are deducted), subject to change every six 
months.1

 Offers the potential for crediting rates that are higher than the 
minimum guaranteed rate, when declared by TIAA’s Board of 
Trustees.2

 Guarantees the safety of the money you accumulate in your 
account.1

1 TIAA Stable Value is offered through a group annuity contract issued by TIAA. During the 
accumulation phase, the annuity’s guarantees are backed by a pooled separate account of TIAA 
that is insulated from any potential claims of TIAA’s creditors or General Account policyholders.

2 Although the ability to provide contract guarantees and accumulations are backed by the assets 
in the separate account, any amount to be credited above the minimum guaranteed rate is 
determined by TIAA. Contract holders and plan participants do not participate in, and do not 
receive the earnings of, the assets in the separate account. Higher rates are not guaranteed.

TIAA Stable Value
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TIAA Stable Value (cont.)
Withdrawals and transfers from TIAA Stable Value*

 Liquidity of TIAA Stable Value

 Competing funds

EQUITY WASH RESTRICTION DISCLOSURE
In order to provide the performance, stability and liquidity attributes of a stable value option, participant 
transfers from stable value options are subject to an industry standard 90-day “Equity Wash” rule. This 
means participants are prohibited from transferring from the Stable Value Fund directly to “Competing 
Funds.” Competing Funds are plan investment options that exhibit a pattern of performance consistent 
with stability and includes the Money Market Funds,  the Short Term Bond Funds, the TIAA Real Estate 
Fund – for TIAA Stable Value ONLY, and the TIAA-CREF Brokerage Services Account. The TIAA-CREF 
Brokerage Services Account option is considered a Competing Fund since it offers access to Competing 
Funds. Participants wishing to transfer amounts from the Stable Value Fund  to Competing Funds must 
first transfer to Non-Competing Funds, where the amount originally transferred must remain for 90 days 

before the participant can then transfer the amount to one or more Competing Funds.

* Withdrawals prior to age 59½ may be subject to a 10% federal tax penalty on earnings.

TIAA Stable Value (cont.)
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Roth Option

St Olaf is adding the Roth option to the retirement plan. Through the current plan, you’re 
making contributions with pretax dollars, which may lower your current taxes. However, 
your contributions and any earnings are taxable income when you withdraw them.* 

With the Roth option, you can make contributions on an after-tax basis. The Roth option 
doesn’t reduce current taxable income, but withdrawals are tax free in retirement. The 
choice is yours: the current plan, the Roth option, or both. The Roth option is available on 
the St Olaf of Retirement Plans. 

*Withdrawal prior to age 59 1/2 may be subject to a 10% federal tax penalty on earnings.

• Allows for post-tax (after tax) contributions
• No taxes when withdrawn during retirement (provided ROTH has been open for 5+ years)
• Available for both Matched and Unmatched employee contributions
• Not available on employer contributions
• Why consider ROTH?
• Please consult with your tax advisor to see if ROTH is right for you.
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Plan Design Updates

Item Current After 9/1/2015

Contribution Change Frequency Quarterly Monthly

Loans Allowed Unlimited 3

Assets Available for Loans Supplemental Only All Unmatched 
Funds

Contribution Method % and $ %

Salary Reduction Agreement 
Form

Required for any/all 
changes

Not required during 
Open Enrollment
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Open Enrollment Impact

Matched Elections:

 Choice of 0%, 1%, 2% or 3%

 Choice of either Pre-Tax or ROTH (post-tax)

 Cannot combine under matched election

 All St. Olaf matched funds are Pre-Tax

Unmatched Elections:

 Can be made in ½ percent elections (0.5%, 1%, 1.5%...)

 Choice of Pre-Tax, ROTH or Both!

2015 - Maximum EE Contributions $18,000 (Age 50+ = $24,000)

Passive Enrollment: If you do not complete an EOB…

 Matched Pre-Tax will default at current election up to 3%

 Unmatched will default to 0%
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See the Transition Guide mailing to homes in July for more details.

For more information

Transition Guide with new 
investment options

Mailed to you and online at www.tiaa-cref.org/stolaf
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This transition is a good time to take a fresh look at your account.

 Are you saving enough?

 How should you invest?

 How do you meet your retirement income needs?

Retirement plan investment advice
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Get personalized retirement plan advice from a TIAA-CREF 
Financial Consultant.

 Available as part of your retirement plan at no additional cost to you

 Personal, face-to-face advice session (or by phone)

 Based on your time horizon, investment goals and risk tolerance

Retirement plan investment advice

IMPORTANT: The projections or other information generated by the Ibbotson tool regarding the 
likelihood of various investment outcomes are hypothetical in nature, do not reflect actual investment 
results and are not guarantees of future results. Results may vary with each use and over time.



St. Olaf Retirement Program | 22

Face-to-face advice sessions

Retirement plan investment advice

www.tiaa-cref.org/
schedulenow

Sign up at a
TIAA-CREF seminar

Call TIAA-CREF at 
800 732-8353

M-F, 8 a.m. to 8 p.m. (ET)

Scheduling options
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Prefer an online advice tool?

TIAA-CREF Retirement Advisor 

 Four simple steps to address your goals and financial 
situation directly

 Quickly update your account

Online investment advice

Log on to your account at 
www.tiaa-cref.org/stolaf
and select the Advice & Guidance tab.

IMPORTANT: The projections or other information generated by the retirement advisor tool regarding 
the likelihood of various investment outcomes are hypothetical in nature, do not reflect actual 
investment results and are not guarantees of future results. Results may vary with each use and over 
time.
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Managing your TIAA-CREF account
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www.tiaa-cref.org/stolaf

www.tiaa-cref.org/stolaf
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1 Review investment options

2 Manage your portfolio

3 Update beneficiaries

My TIAA-CREF account
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My TIAA-CREF Account

1 1

2

3

2

Select Manage My Portfolio

Choose new investment choices 
and corresponding percentages

1

2

3

Choose Change My Investments 
or Change Allocation of Future 
Contributions 

How to update your investment choices:

You’ll receive a confirmation of your updates.
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My TIAA-CREF Account

You’ll receive a confirmation of your updates.

Select I Want to Update My 
Beneficiaries

Add your beneficiary information 
and percentage

Input the information

How to update your beneficiary:

1

2

3
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Questions?
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How to find out more
 Dedicated retirement plan website:

www.tiaa-cref.org/stolaf

 Call TIAA-CREF at 800 842-2252. Consultants are 
available Monday through Friday, 8 a.m. to 10 p.m. and 
Saturday, 9 a.m. to 6 p.m. (ET).
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Investment products may be subject to market and other risk factors. See the applicable product literature or visit 
www.tiaa-cref.org/stolaf

Distributions from 403(b) plans before age 59½, severance from employment, death, or disability may be prohibited, 
limited, and/or subject to substantial tax penalties. Different restrictions may apply to other types of plans.

Investment, insurance and annuity products are not FDIC insured, are not bank guaranteed, are 
not bank deposits, are not insured by any federal government agency, are not a condition to 
any banking service or activity, and may lose value.

You should consider the investment objectives, risks, charges and expenses carefully before 
investing. Go to www.tiaa-cref.org/stolaf for current product and fund prospectuses that 
contain this and other information. Please read the prospectuses carefully before investing.

TIAA-CREF Individual & Institutional Services, LLC, Teachers Personal Investors Services, Inc., and Nuveen Securities, 
LLC, Members FINRA and SIPC, distribute securities products. Brokerage Services are provided by 
TIAA-CREF Brokerage Services, a division of TIAA-CREF Individual & Institutional Services, LLC, Member FINRA and 
SIPC. Brokerage accounts are carried by Pershing, LLC, a subsidiary of The Bank of New York Company, Inc., Member 
FINRA, NYSE, and SIPC. Annuity contracts and certificates are issued by Teachers Insurance and Annuity Association 
of America (TIAA) and College Retirement Equities Fund (CREF), New York, NY. Each is solely responsible for its own 
financial condition and contractual obligations

©2015 Teachers Insurance and Annuity Association of America-College Retirement Equities Fund (TIAA-CREF), 730 
Third Avenue, New York, NY 10017.

C21722
141006745
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A1 For the fund line up change, the TX ORP disclosure would be added in only if the plan was originally a mutual fund line up plan only and was now 
adding annuities for the first time to its plan.

<Under Texas law, the benefits of an annuity purchased under the Optional Retirement Program are available only if a participant attains the age of
70 ½ years or terminates participation in the program.  For these purposes, a person terminates participation in the Optional Retirement Program, 
without losing any accrued benefits, by:  (1) death; (2) retirement; or (3) termination of employment in all Texas public institutions of higher 
education.> 
Author, 2/28/2014


