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I am pleased to present the annual report for the Piper Center for Vocation and Career. 
The past year has been an exciting time of integration and achievement.  Health 
professions and post-graduate scholarship and fellowship advising services are now 
centralized functions housed under the Piper Center.  A new “Connections” career 
exploration trek was launched in San Francisco, focusing on technology, innovation, 
entrepreneurship, which involved 145 alumni and parents and 25 students in its inaugural 
year. Employer activity is up; 31 employers participated in our on-campus recruiting 
program. 18% more seniors had firm plans at graduation than their peers in  the class of 
2014. St. Olaf students view the Piper Center positively and are continuing to utilize our 
services in high volume.

Particularly noteworthy accomplishments included:
• 534 students attended one of the Ole Suite student/alumni networking events: Ole 

Biz, Ole Med, Oles for Public Interest, Ole Law and Making it in the Arts 
• 75 juniors and seniors traveled to Chicago, San Francisco, and Washington, D.C. to 

network with 402 alumni and parents during our Connections program
• 529 health professions coaching appointments were conducted
• 599 fellowship and scholarship coaching appointments were conducted 
• 9 Fulbright scholarships, 2 Udall scholarships, 1 Phillips scholarship, 1 Goldwater 

scholarship, 1 Davis Project for Peace award, 1 National Science Foundation graduate 
research fellowship, and 1 Rotary Global Grant were awarded to St. Olaf students 
and recent alumni. 

• 193 students received $403,000 in financial support for their internship experiences
• 86% of graduating seniors have participated in at least one “high impact practice,” 

such as internships, undergraduate research, practicums, or field experiences

Branden Grimmett, Founding Director of the Piper Center moved on from St. Olaf at 
the end of May.  We are grateful for his leadership and the partnerships forged with 
St. Olaf faculty, staff, alumni, parents, donors, and student leaders during his time in 
the role. Fulfilling our mission depends on strengthening and maintaining these critical 
relationships in order to support all students.

With gratitude,

Kirsten Cahoon, Interim Director
The Piper Center for Vocation and Career
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The Piper Center for Vocation and Career provides resources and 
experiences designed to help students leverage their liberal arts 
education to achieve their full potential. Piper Center staff and 
programs help students:
• Identify their values, interests, skills, and abilities
• Understand how their skills relate to professional life
• Explore a wide variety of careers that best leverage their skills 

and interests
• Develop and pursue a sustainable plan for life after college

The Piper Center innovatively strives to equip St. Olaf students 
with resources for achieving immediate and lifelong career success. 
The Piper Center aims to raise student awareness of its personnel, 
programs, and career management tools and strengthen student 
preparedness for transitions after college by increasing participation 
in vocational discernment and professional development activities. 
This is accomplished through continuous collaboration with faculty, 
staff, parents, alumni, employers, and community partners. The 
Piper Center aspires to become a hallmark of the St. Olaf student 
experience.

The Piper Center empowers students to achieve life-long career 
success by committing to the following:
• We provide first-class vocational and career resources to St. 

Olaf students and alumni
• We offer high quality one-on-one career coaching with highly 

trained staff and student advisors
• We maintain the highest level of confidentiality throughout all of 

our services
• We build and maintain strategic relationships with employers, 

faculty, staff, alumni, parents and donors in order to maximize 
opportunities for students and alumni

• We provide equal access to internships, externships, 
fellowships, and job opportunities for all students

• We view our services and programs as critical components of 
the St. Olaf student experience∆ 
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Career education and Coaching
Career coaches help students develop, implement, and evaluate career and life plans while collaborating with academic 
departments to integrate concepts of career development into courses of study. Piper Center coaches and peer advisors provide 
the tools to guide students toward a meaningful career or post-graduate opportunity.

3,243 career coaching appointments  
(1,205 unique students/alumni)

■   1,341 Seniors (385 unique students)
■   931 Juniors (340 unique students)
■   462 Sophomores (208 unique students)
■   254 First-Years (123 unique students)
■   255 Alumni (149 unique alumni)

Coaching comparison
   ———————————————————————
2011-12     2012-13     2013-14     2014-15
———————————————————————
2,590         2,690         3,087         3,243

———————————————————————
+35%         +4%           +15%          +5%

1,527 peer advisor walk-in appointments  
(885 unique students)

■   367 Seniors (229 unique students)
■   438 Juniors (254 unique students)
■   435 Sophomores (226 unique students)
■  275 First-Years (168 unique students)
■   12 Alumni (12 unique alumni)

Walk-Ins comparison
   ———————————————————————

   2011-12  2012-13 2013-14  2014-15
   ———————————————————————

  1,184    1,373 1,566 1,527
   ———————————————————————

     +20%  +16% +14% -2%

 

10,577 contacts with 2,364 unique 
students
(80% of the student body)

■  586 Seniors (87% of class)
■  631 Juniors (80% of class)
■   490 Sophomores (68% of class)
■  657 First-Years (85% of class)

Student engagement comparison
   ———————————————————————

   2011-12  2012-13 2013-14 2014-15
   ———————————————————————

 69% 77% 78% 80%
   ———————————————————————

     +1% +8% +1% +2%

Coaching and Peer Advising Contacts
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Student-Alumni networking
The Piper Center increased programming facilitating interaction between students, alumni, and parents, with the goal of 
developing career mentoring relationships. Making it in the Arts, Ole Biz, Ole Med, Oles for Public Interest, and Ole Law exposed 
students to a wide variety of alumni working in arts, business, medical, public interest, and legal professions.

•	 135	students	attended	Making	it	in	the	Arts	on-campus,	connecting	local	alumni	artists	with	students	
interested	in	dance,	music,	theater,	and	visual	arts.

•	 132	students	attended	Ole	Biz	at	the	Minneapolis	Club,	connecting	alumni	and	parents	working	in	
business	with	students	interested	in	similar	careers.

•	 126	students	attended	Ole	Med	at	the	Weisman	Art	Museum,	connecting	alumni	and	parent	
physicians	with	students	interested	in	medical	careers.

•	 37	students	attended	Ole	Law	at	Fredrikson	&	Byron,	P.A.,	connecting	alumni	and	parent	lawyers	with	
students	interested	in	legal	careers.

•	 104	students	attended	Oles	for	Public	Interest	on-campus,	connecting	alumni	and	parents	with	
students	interested	in	health,	education,	sustainability,	and	corporate	social	responsibility	at	
nonprofit,	government,	and	corporate/foundation	organizations.



4

Career exploration Trips
The Piper Center enhanced and expanded the Connections Program in 2014-15, a series of regional career exploration trips occurring 
over fall, Interim and spring breaks. The Connections Program provided 75 junior and senior students with the opportunity to explore 
the career paths of 402 St. Olaf alumni and parents in cities throughout the country.
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Ole Career Central and On-Campus recruiting
Ole Career Central is the Piper Center’s career management tool where students can find complete details on all upcoming 
workshops, career fairs, job and internship postings, and on-campus recruiting. Career coaches help students create strong 
application materials, network effectively, and prepare for interviews.

20,046 student and alumni 
logins to Ole Career Central  

(2,213 unique students/alumni) 

537 Seniors  
79% of class,  6,919 total logins  

13 average logins per Senior

545 Juniors  
69% of class, 6,347 total logins  

12 average logins per Junior

403 Sophomores  
56% of class, 2,696 total logins  
6 average logins per Sophomore

319 First-Years  
41% of class, 1,456 total logins  
5 average logins per First Year

409 Alumni 
2,628 total logins; 6 average logins per 

Alumnus/Alumna

2,844 jobs and internships 
were posted by  
956 employers

 
144  

employers, service programs, and 
graduate schools visited campus

628 
employers, service programs, and 

graduate schools met with 393 
students at 5 consortia fairs 

Additional opportunities were posted 
to St. Olaf students through Liberal 
Arts Career Network Consortium 

(LACN) membership: 22,007 
employers and 12,934 postings; 

and affiliation with the Nationwide 
Internships Consortium (NIC): 13,642 

employers and 4099 postings

1,966 unique students 
attended 222 workshops or 

networking events

1,201 Seniors  
443 unique students  

64% of class

1229 Juniors  
473 unique students  

60% of class

726 Sophomores  
354 unique students  

49% of class

967 First-Years  
603 unique students 

78% of class

546 students attended  
an employer or grad  
school info session  

(348 unique students)

252 Seniors  
148 unique students

154 Juniors  
104 unique students

95 Sophomores  
58 unique students

41 First-Years  
34 unique students 

4 Alumni  
4 unique alumni

employers & graduate schools on campus: 
Sample employers involved in on-campus 
recruiting included: Allianz, Ameriprise, Analysis 
Group, Best Buy, Boom Lab, Boston Consulting 
Group, Brattle Group, College Possible, 
Conservation Corps, Deloitte Consulting, Elite 
Medical Scribes, Epic Systems, Ernst & Young, 

ELCA, Exploration Summer Programs, Google, 
Health Care Futures, Lazard, Lutheran Volunteer 
Corps, Mayo Clinic, McKinsey & Company, 
Microsoft, Morningstar, Optum Insight, Peace 
Corps, Piper Jaffray, Proto Labs, Securian, Target, 
Teach for America, Travelers Insurance, United 
Health Group, ValMark Securities

Sample graduate school visits included: Columbia 
University, Georgetown University, Georgia 
Institute of Technology, Harvard University, 
Johns Hopkins University, Monterey Institute of 
International Studies, Tufts University, University 
of Michigan, University of Minnesota, University 
of Virginia, Valparaiso University, Yale University
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25 students traveled 
to Chicago to 
explore careers in 
consulting, law, 
communications, and 
social services

25 students traveled 
to San Francisco to 
explore careers in 
entrepreneurship, 
innovation, and 
technology

25 students traveled 
to Washington, D.C. 
to explore careers in 
government/public 
policy, international 
organizations, 
nGOs/non-profits, 
and think tanks

• 100% of students found the program successful in exposing them to a wide variety of 
alumni and other professionals working in a range of career fields.

• Students met with 45 alumni and parents at their place of employment.
• 146 alumni and parent contacts were engaged during the program knowledge of career 

areas they were exploring.
• 81% of students rated the experience as extremely valuable.
• 58% of students will change their future career goals and plans based upon what they 

learned.

• 100% of students found the program successful in exposing them to a wide variety of 
alumni and other professionals working in a range of career fields

• Students met with 19 alumni and parents at their place of employment
• 139 alumni and parent contacts were engaged during the program
• 90% of students rated the experience as extremely valuable
• 65% of students will change their future career goals and plans based upon what they 

learned

• 100% of students found the program successful in exposing them to a wide variety of 
alumni and other professionals working in a range of career fields

• Students met with 44 alumni and parents at their place of employment
• 117 alumni and parent contacts were engaged during the program
• 91% of students rated the experience as extremely valuable
• 64% of students will change their future career goals and plans based upon what they 

learned
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3M  
St. Paul, MN

Ameriprise 
Minneapolis, MN

Boston Museum of  
Fine Arts 
Boston, MA   

Cardiaccs 
Oslo, Norway

Children’s Theater  
Company Minneapolis, MN

Fundación Costa Rica 
Emprende San Jose, Costa 
Rica

Google 
San Francisco, CA

Healthfinders  
Collaborative 
Northfield, MN  

International Water 
Institute Stockholm, Sweden 

Kingcar Education 
Foundation Taipei, Taiwan

Library of Congress 
Washington, D.C.

Lutheran Community 
Services  Wilmington, DE 

Mayo Clinic 
Rochester, MN

Mick Management  
New York, NY

Minnesota Zoo 
Apple Valley, MN

National Institute of 
Standards and Technology  
Middletown, MD

Siemens 
Chengdu, China

Spreckels Organ Society  
San Diego, CA

U.S. Department of Justice 
Washington, DC

7

193 Students received $403,000 in 
internship support

• 146 received financial support for unpaid/ 
underpaid internships ($241,000)

• 12 Innovation Scholars ($20,000)

• 12 Social Entrepreneurship Scholars 
($37,000)

• 7 SVOBODA Legal Scholars ($18,000) 

• 6 Rockswold Health Scholars ($33,000)

• 4 Mayo Health Scholars ($24,000)

• 4 Norway Innovation Scholars ($8,000)

• 3 Community Development in Asia 
Scholars ($12,000)

• 1 Davis Projects for Peace ($10,000)

• 165 students registered for academic 
credit internships during 2014-15

86% of the Class of 2014  
reported participation in at least  
one of the following experiences: 

• Paid or unpaid internship

• Funding for an unpaid internship

• Academic internship (for-credit)

• International internship

• Professional job shadowing

• Undergraduate research at St. Olaf or 
another institution

• St. Olaf funded internship

• Student teaching or field experience

• Practicum

• Community-based work study

• Academic civic engagement

Sample internship locations 
The	Piper	Center	provided	job	postings,	resume	

and	cover	letter	reviews,	interview	preparation,	and	
financial	support	to	students	interning	at	these	and	

other	organizations:

internships
68% of graduating seniors indicated that they completed at least one internship during their St. Olaf career. The Piper Center 
established several new cohort-based internship programs while significantly increased funding for unpaid or underpaid 
internships opportunities.

investing in Student innovators
The Piper Center made significant investments in student-run businesses, entrepreneurial internships, and college-wide 
competitions that harnessed student creativity and innovation.

• Invested over $12,000 in 4 student-run businesses through the Finstad Entrepreneurial Grant program 

• Supported the 4th annual STO Talks – a student-run TED talk for students, faculty, alumni and parents.  STO Talks is a 
unique St. Olaf version of the popular TED Talks, which highlight short, vibrant, and engaging lectures.  STO Talks is a 
forum for people to share their diverse ideas about how we think, live, and learn. 

• Completed the second annual college-wide student business plan and pitch competition, the Ole Cup. The winner of 
the Ole Cup automatically qualifies for the semifinal round of the state-wide Minnesota Cup.  25 businesses applied, 12 
pitched, 3 for profit businesses were awarded prizes of $7k, $5k, $3k.  A social venture was awarded $5k 

• Partnered with Mayo Clinic, Minnesota Private Colleges, and the Medtronic Foundation to support 4 students in the 
Mayo Innovation Scholars Program – a team-based research opportunity where students from various disciplines 
evaluate projects submitted by Mayo Clinic Ventures 

• Successfully completed the second year of the Norway Innovation Scholars program, an opportunity for four St. Olaf 
students to conduct research projects and provide consulting services to a Norwegian-based biotechnology company 

• Initiated an innovative internship collaboration with the Minneapolis CoCo, a collaborative workspace for startups.  One 
student spent the month of January working with startups that use the CoCo as their base of operations. 

• Launched the St. Olaf Summer Innovation Scholars program. The program provides business and market consulting 
services for medical device companies in the region. Eight students participated in the new program.
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185 students attended one of two Quo Vadis 
Sophomore retreats at Camp ihduhapi in Loretto, Mn

• 100% of students stated that the goals of the retreat 
were met

• 71% of students rated the program as extremely valuable 

 Participation comparison
—————————————————————————————————— 
2010-11         2011-12         2012-13         2013-14        2014-15
—————————————————————————————————— 
        40                 80                  101                  182                185
—————————————————————————————————— 
                        +100%           +26%            +80%             +2%

 Vocational Discernment

The Quo Vadis Sophomore retreats focused on the question 
“where am I going?” and helped students identify their values, 
interests, skills, and abilities. The retreats involved 18 alumni 
and 10 faculty and staff in large and small group discussions.

The St. Olaf Quo Vadis Retreat is one of 24 programs 
highlighted by Harvard University’s Project for Purpose and 
Values in Education (PAVE) Project as a notable program that 
provides students the opportunity to think about their values 
and purpose.
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Self-Assessment

The Piper Center introduces critical self-assessment and 
vocational discernment tools to students in their first two 
years of college. Centered on the question “Who am I?” 
the Focus on First Year program helped First-Year students 
understand how they gain energy, gather information, 
make decisions and approach life.

730 First-Year students (96% of the class of  
2018) took the Myers-Briggs Type indicator (MBTi) 
online – a widely used self-assessment tool used for 
vocational discernment.

• 536 First Years (71% of the class of 2018) who had taken 
the assessment attended an interpretation session led by 
certified facilitators in the Piper Center and Residence Life

• 88% of participants found the program successful in 
introducing Piper Center staff and services

• 76% of participants said they would be more likely to seek 
out Piper Center services and resources after attending the 
interpretation session

• 70% of participants found the program successful 
in introducing First Year students to the concepts of 
intentionality and reflection, vocation, relationships, and the 
MBTI

Employed	or	in	full-time		
service	programs

Pursuing	graduate	or		
professional	school	

	
Pursuing	other		

adventures	

Still	working	on	it

70%

28% 

1% 

1%

70% 

28%  

1% 

1% 

73% 

24% 

0% 

3%

72%

25%

1%

2%

First Destination

St. Olaf graduates are in high demand 
among employers, graduate schools, and 
full-time service programs throughout 
the world. Surveys from the Classes of 
2011, 2012, 2013, and 2014 demonstrate 
the broad range of success our graduates’ 
experience.

            (92% response rate)           (92% response rate)      (91% response rate) (91% response rate)

∆  BY The nUMBerS 

∆  BY The nUMBerS ∆  CLASS OF 2011 ∆  CLASS OF 2012 ∆  CLASS OF 2013 ∆  CLASS OF 2014 



Sample employers 
3M 
Allianz 
Allina Health Care
Avant Energy
Boston Consulting Group
Chicago Botanical Garden
Deloitte
Ecolab
Epic Systems
Goldman Sachs
Google
Habitat for Humanity
Institute for Local Self-Reliance
Korea Economic Institute
La Casa Hogar
Lutheran Social Services
Manhattan Concert Productions 
Mariott
Middle East Institute
Minneapolis Institute of Arts 

Minnesota Office of the Attorney      
General

Minnesota Monthly
Minnesota Lynx
National Institutes of Health
Office of the Comptroller of the 

Currency
Pace Analytical
Penumbra Theater Company
Perficient
Proto Labs
Regions Hospital
Shanghai Bilingual School
Spina Bifida Association
State Department
Target
Thomson Reuters
Thrivent
Union Gospel Mission
UnitedHealth Group
Young Adults in Global Mission 
YMCA

Sample Graduate Schools  
American Institute for Musical 

Studies
Columbia University
Creighton University
Carnegie Mellon University
Duke University
Eastman School of Music
Emory University
George Washington University
Harvard University
Luther Seminary
New York University
Northwestern University
Princeton University
Purdue University
Tufts University
University of Colorado
University of Chicago
University of Minnesota
University of Tromso
University of Vienna

University of Wisconsin-Madison
Washington University in St. Louis
Vanderbilt University
Yale University

Sample Full-Time Service  
Americorps
ELCA Young Adults in Global 

Mission
Jesuit Volunteer Corps
Lutheran Volunteer Corps
Minnesota Reading Corps
Peace Corps
Teach for America
U.S. Army

Class of 2014 — Where are they now?

The Piper Center for Vocation and Career  •  Tomson Hall 270  •  1520 St. Olaf Avenue  •  Northfield, mn 55057  •  507-786-3268  •  piper.center@stolaf.edu


