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Message from the
Director
I jinxed us last month with my comment about how "spring is
finally here". I apologize. We are in the final stretch of the
academic year! By next month's newsletter many of you will
have graduated and most of you will have returned to where
you call home.  

I have only been here for 5 months in my new role, but I have
loved every minute of it. Being able to connect with so many
of you through meetings, community engagement events, and
just while walking out and about, has been extremely
rewarding. Even more rewarding is hearing some of the
positive feedback from students about how they already feel
like PubSafe is improving our engagement and relationship
with the campus community. For those of you returning next
fall, PubSafe will have a ton of new updates and changes to
greet you!



Ole Apparel
Giveaway
Congratulations Landry Forrest on
winning April's Ole Apparel Giveaway!

Congratulations Christian Wolfgram
on winning the severe weather selfie
giveaway!

To enter this month's giveaway, add
us on Instagram (@stolafpublicsafety)
and like our PubSafe Newsletter Post! 
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When I took on my position as Director of Public
Safety, I immediately knew I wanted to focus on
professionalism as one of my pillars of growth.
Specifically, I wanted to pursue accreditation and
enhance our training, policy development,
communication, and transparency. By focusing on
these efforts, this enables our department to
focus on the day-to-day work of protecting this
community, knowing we are following the right
standards and procedures. Lets break it down a
bit.

Achieving Accreditation
Over the next couple of years PubSafe will be
pursuing IACLEA Accreditation and CALEA
Accreditation. Both of these organizations are
considered the "gold standard" in our industry. 

Accreditation leads to increased accountability by
ensuring certain policies and trainings are in
place. It leads to professional excellence by
providing an objective third-party validation that
our department is doing the right things and
complying with implemented policies and
procedures. It also reduces risk by helping us
operate more professionally and implement
systems and processes that can prevent errors in
the first place. 

Professionalism
To PubSafe, this means
accreditation, updated
standards of practice,
transparency, and
accountability

Derek Kruse

High-Quality Policies & Procedures
Over the next few semesters, PubSafe and the
Public Safety Advisory Committee (PSAC) will be
assessing and improving every one of our policies
and procedures to ensure transparent, safe, and
accountable delivery of services to our community.
By having effective policies, our officers will have
the training and know-how to respond
appropriately and more safely to difficult
situations.

Transparency
We've discussed this in a past volume, but in short,
PubSafe plans to openly share information with
the public by not only making our policies public,
but by creating a transparency portal to easily
access a multitude of documents and information.
This will help create a stronger degree of trust and
connection with the community.

Accountability
It is important that our department builds a
culture of accountability. By doing so, it ensures
our officers can work together effectively and
helps build trust between PubSafe and the
community. Things like a formalized complaint
process (being developed by PSAC and other
stakeholders) and a weekly bodycam review of
calls for service are just a few examples of how we
are working to increase our accountability!
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https://www.iaclea.org/accreditation
https://www.calea.org/campus-security


Mark your catalytic converter with high-temperature
paint (PubSafe has high-temperature spray paint available
for student use).

By adding bright paint, you create a visible deterrent
to thieves. This marking also helps police in
identifying a stolen catalytic converter.

Install a catalytic converter protection device.
Watch for suspicious activity around parked vehicles. 
Listen for the distinct sound of grinding metal.  
Report suspicious activity immediately by calling PubSafe
at 507-786-3636 or dial 911.

Note a physical description of the suspicious people
and vehicle they are driving and report that to the
dispatcher. Be available for further follow up from an
officer should they need to contact you after
responding to the theft.   

Across the country, catalytic converter thefts are on the rise.
In fact, they have risen by over 325% since 2019. 
 Unfortunately, St. Olaf College has not remain untouched by
this rise in crime. In April there were 4 reported incidents of
catalytic converter thefts and 1 attempted theft, which
PubSafe Officers interrupted. 

For those who may not know, a catalytic converter is an
Environmental Protection Agency (EPA) exhaust emission
control device that reduces toxic gases and pollutants in
exhaust gas from an internal combustion engine into less toxic
pollutants. Converters are typically found beneath the vehicle
as part of the exhaust system.

Catalytic converters contain precious metals (platinum,
palladium and rhodium) and can be sold to scrap dealers for
$150‐$500 each; they have no serial numbers or identifying
markings so are virtually untraceable and are easy to remove
from vehicles which make them desirable to thieves.
Replacement cost can be up to $3,000. 

There are steps that you can take to help reduce your odds of
being a victim of catalytic converter theft:

Catalytic
Converter Thefts
Public Safety
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Responded to over 600 calls for service.
Pop Into Spring was hosted by PubSafe & OSA - it was a hit!
Friday Fires was hosted by PubSafe & STOEMTs!
PSOs Alex Ditmanson and Andrew Henrickson will be taking on
additional duties as part of our investigations team. 
Hired a new public safety officer.
Are in the process of completing advanced report writing training.

Report writing is an essential component to Public Safety. Having
the PSOs complete the same report writing training will lead to
more detailed reports with a consistent format. By keeping
accurate, detailed records of incidents that have occurred, we not
only protect the college from liability, but can also use that
information to reflect on our policies and procedures to
determine if there is something we can improve upon. 

During the last month Public Safety has:

Public Safety Updates

We would like to welcome Crosby (or Croz) Dickinson to the
Public Safety Team!

Some fun facts about Croz: He is an aspiring blacksmith
working to become a part time bladesmith. He is also a Le
Cordon Bleu certified Chef. In his free time he likes to watch a
lot of movies with my family and play board games, video
games and Dungeons and Dragons.

When asked why he chose St. Olaf Public Safety, Croz stated,
"I have always been protective of people. I think feeling safe
and comfortable somewhere is the key to being happy. I have
wanted to work for St Olaf since moving here in 2016 but
never found a position that fit until this Public safety position
found me so I had to jump at."

When asked what he enjoys most so far, Croz said, "I love the
team I work with and the culture we foster. I am looking
forward to a long career with St Olaf."

New Officer
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Community Service Officer (CSO) - 4 Positions
Emergency Management Assistant - 1 Position

Summer Employment

https://www.stolaf.edu/apps/stuwork/index.cfm?fuseaction=Details&jobID=1660
https://www.stolaf.edu/apps/stuwork/index.cfm?fuseaction=Details&jobID=1661

